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FORM NLRB-501 UNITED STATES OF AMERICA w IN
(3-21) NATIONAL LABOR RELATIONS BOARD v DO NOT WRITE IN THIS s;;;;c:l n
CHARGE AGAINST EMPLOYER
16-CA-286977 11-30-2021
INSTRUCTIONS:

File an orlginal with NLRB Reglonal Director for the region in which the alleged unfalr labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE 158 BROUGHT

a, Name of Employer .
International Business Machines Corp.

b. Tel. No.
(914)499-43836

¢. Cell No.

d. Addrass (Street, cify, stats, and ZIP code)
1 Orchard Rd, Armoenk, NY 10504

e, Employer Representative

Greg Meyer, Esq.

Senior Counsel - Global Human Resources Law
Group

f. Fax. No.
1-914-765-6021

Q. e-mail

h. Number of workers employed
=100,000

i. Type of Establishment (factory, mine, wholssalsr, etc,)
Technolegy Company

|. Identify principal product ar service
Technology Services

{list subsactions)

meaning of the Act and the Postal Rearganization Act.

The above-named smplayer has engaged in and is engaging In unfalr labor practices within the meaning of section 8(a), subsactions (1) and
of the National Labor Rslatlons Act, end these unfair labor
practices are practices affecling commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

See Ex. A (aftached hereto)

2. Basis of the Charge (sef forth a clear and concise statemnsnt of the facts consiituting the alleged unfalr labor practices)

filing charge (if fabor organization, give full name, inciuding local name and number)
o Lichten & Liss-Riordan, P.C.

apd number, cily, state, and ZIP cods)

c/o

Shannon Liss-Riordan, Esq.
Lichten & Liss-Riordan

729 Boylston Street, Suite 2000
Boston, MA 02116

4b. Tal. No.
617-994-5800

4g. Cell No,

4d. Fax No.
617-994-5801

4a. a-mall
sliss@llrlaw.com

NA

5, Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filed in when chsrge is fifed by a labor organization)

6. DECLARATION
| declare that | have read the abava charge and that the statements
are true to the best of my knowledge and belief,

/s/ Shanmon Liss-Riordan Shannon Liss-Riordan

Tal. No.
617-994-5800

(shgnatue of represshiative or parson making charge) (Print/type hams and titfe or affice, if any)

agarees 729 Boylston Street, Suite 2000, Boston, MA 02116 Date 11/29/2021

Office, if any, Cell No.

Fax No.
617-994-5801

e-mait

sliss@llrlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND [MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form iz autharized by the National Labor Relations Act (NLRA), 28 U.S,C, § 151 et seq. The princlpal usa of the informatian is to
assiet the Nafions! Labor Relstions Board (NLRB} in processing unfalr labar practice and related praceedings or lltigation. The routina usee for the information are fully
set forth in the Federal Reglster, 71 Fed. Reg. 7434243 (Dec. 13, 2006). The NLRB will further explain these uses upen request. Diaclasure of this Information to the

NLRB s voluntary; however, fallure to supply the information may cauae the NLRS to decline to invoke ils procssses.




NxGen Allegation Sheet - EMPLOYER/LABOR ORGANIZATION

Case Name: International Business Machines Corp.

Board Agent:  Phill Melton

Check the appropriate action

Withdrawal Approval W = Withdrawn no adjustment; A =- Adjusted

Advice Issuance X = Allegation type submitted to Advice
Complaint Issuance X = Allegation type in Complaint

Deferral Issuance X = Allegation type deferred

Dismissal Issuance D = Dismissed no adjustment; A = Adjusted

Settlement Approval X = Allegation type settled

EMPLOYER:

Case No.: 16-CA-286968,

286973, -
286977, -
286988

8(a)(1)

| Coercive Actions (Surveillance, etc.)

Shutdown or Relocate/Subcontract

Unit Work

Fund Contribution Related

Lawsuits

W Coercive Rules

Coercive Statements (Threats,
Promises of Benefits, etc.)

Other Allegations

Statements/Threats/Violence

Concerted Activities (Retaliation,
Discharge, Discipline)

8(a)(5):

Alter Ego

8(b)(2):

Denial of Access

Failure to Sign Agreement

Hiring Hall Related

Discharge of supervisor (Parker-
Robb Chevrolet)

Interrogation (including Polling)

Refusal to Bargain/Bad Faith
Bargaining (incl’g surface
bargaining/direct dealing

Lawsuits

Union Security Related

Lawsuits

Refusal to Furnish Information

8(b)(3):

Failure to Sign Agreement

Refusal to Bargain/Bad Faith or
Surface Bargaining

Refusal to Furnish Information

8(b)(4)(B):

Law Suits/Grievances

Picketing/Handbilliing

Refusal to Hire — not Salting)

Weingarten Refusal to Hire Majority
Refusal to Recognize

8(a)(2): Repudiation/Modification of Contract
Assistance (Sec. 8(d)/Unilateral Changes)
Domination Shutdown or Relocate (e.g., First
Unlawful Recognition National M’nt.)/Subcontract

Work

8(a)(3):

Changes in Terms & Conditions of ___ 8(e):
Employment All AIIegathns ggalnst a Labor

Discharge (including Layoff and Organization

Statements

8(b)(4)(C):

Discipline

All' Allegations against an Employer

Law Suits/Grievances

Lockout

Refusal to Consider/Hire Applicant
(salting only)

UNION:

Picketing

Statements

Refusal to Reinstate
Employee/Striker (e.g. Laidlaw)

8(b)(1)(A):

8(b)(4)(D):

Retaliatory Lawsuit

Coercion, incl’'g statements and
violence

| All Allegations

Shutdown or Relocate/Subcontract
Unit Work

Denial of Access

8(b)(5):

Union Security Related Actions

Discipline (including
charges/fines)/harassment

| All Allegations

8(a)(4)

Duty of Fair Representation, incl'g
superseniority

8(b)(6):

| All Allegations

Changes in Terms & Conditions of
Employment

Hiring Halls

Picketing/Strike Actions

8(b)(7)(A):

Discharge (including Layoff & Refusal
to Hire)

Rules: Coercive

| All Allegations

Discipline

Refusal to Reinstate
Employee/Striker

Union Dues and/or Membership
Related (including excessing

fees)

8(b)(7)(B):

| All Allegations

8(b)(1)(B):

8(b)(7)(C):

| All Allegations




8(e):

All Allegations against a Labor
Organization

All Allegations against an Employer

8(q):

| All Allegations
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FAL No,

EXHIBIT A

P 012
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IBM has violated Section 8(a)(1) by maintaining an overbroad confidentiality requirement
in its forced arbitration program for separated employees over the age of forty (40) who wish to
challenge their emaployment separation and/or failure to be hired inte new positions in the compaty
as age discrimuination in violation of the Age Discrimination in Employment Act
(ADEA). Employer-imposed confidentiality requirements that restrict workers from
communicating with each other and sharing information regarding their claims (and that they
discover in the course of investigating their claims), in order to help build their cases of
discrimination, are incompatible with the guarantees of Section 7. The Charging Parties allege they
were terminated by IBM as part of an unlawful companywide discriminatory scheme to target
older workers for adverse employment actions in violation of the ADEA and to replace older
workers with younger workers o as to build a younger workforce. IBM has taken the position
that the Charging Parties, as well as thousands of similarly situated employees, are prohibited from
exercising their Section 7 rights by operation of IBM's confidentiality clause in its arbitration
agreement. IBM has suppressed the Charging Parties and others from exercising their Section 7
rights by engaging in oppressive and threatening tactics in litigation and arbitration and overbroad
enforcement efforts intended to suppress Section 7 activity that would aid IBM employees in
combating TBM’s discriminatory scheme.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 16 Agency Website: www.nlirb.gov Download
819 Taylor St Rm 8A24 Telephone: (817)978-2921 NLRB
Fort Worth, TX 76102-6107 Fax: (817)978-2928 Mobile App

December 1, 2021

(b) (6), (b) (7)(C)

Re:  International Business Machines Corp.
Case 16-CA-286977

DEAR[QICGHOIN(®)

The charge that you filed in this case on November 30, 2021 has been docketed as case
number 16-CA-286977. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney PHILLIP H.
MELTON whose telephone number is (202)273-3834. If this Board agent is not available, you
may contact Supervisory Field Attorney ROBERTO PEREZ whose telephone number is
(210)417-4075.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.




International Business Machines Corp. -2- December 1, 2021
Case 16-CA-286977

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to
take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as
well as affidavits, documentary evidence, and position statements. The Agency requests all
evidence submitted electronically to be in the form it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large
quantity of electronic records, please promptly contact the Board agent investigating the charge.
If you cannot e-file your documents, you must provide a statement explaining why you do not
have access to the means for filing electronically or why filing electronically would impose an
undue burden.

In addition, this Region will be issuing case-related correspondence and documents,
including complaints, compliance specifications, dismissal letters, deferral letters, and
withdrawal letters, electronically to the email address you provide. Please ensure that you
receive important case-related correspondence, please ensure that the Board Agent assigned to
your case has your preferred email address. These steps will ensure that you receive
correspondence faster and at a significantly lower cost to the taxpayer. If there is some reason
you are unable to receive correspondence via email, please contact the agent assigned to your
case to discuss the circumstances that prevent you from using email.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.



International Business Machines Corp. -3- December 1, 2021
Case 16-CA-286977

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

TIMOTHY L. WATSON
REGIONAL DIRECTOR

cc: SHANNON LISS-RIORDAN, ESQUIRE
LICHTEN & LISS-RIORDAN PC
729 BOYLSTON ST, STE 2000
BOSTON, MA 02116



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 16 Agency Website: www.nlrb.gov Download
819 Taylor St Rm 8A24 Telephone: (817)978-2921 NLRB
Fort Worth, TX 76102-6107 Fax: (817)978-2928 Mobile App

December 1, 2021

GREG MEYER, ESQ., SENIOR COUNSEL —
GLOBAL HUMAN RESOURCES LAW GROUP
INTERNATIONAL BUSINESS MACHINES CORP.
1 ORCHARD RD

ARMONK, NY 10504

Re:  International Business Machines Corp.
Case 16-CA-286977

DEAR MR. MEYER:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney PHILLIP H.
MELTON whose telephone number is (202)273-3834. If this Board agent is not available, you
may contact Supervisory Field Attorney ROBERTO PEREZ whose telephone number is
(210)417-4075.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation _of Your Evidence: We seek prompt resolutions of labor
disputes. Therefore, I urge you or your representative to submit a complete written account of
the facts and a statement of your position with respect to the allegations set forth in the charge as
soon as possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.




International Business Machines Corp. -2- December 1, 2021
Case 16-CA-286977

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board
agent. Sending us your written account of the facts and a statement of your position is not
enough to be considered full and complete cooperation. A refusal to fully cooperate during the
investigation might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor requests to limit our use of position statements or evidence.
Specifically, any material you submit may be introduced as evidence at a hearing before an
administrative law judge regardless of claims of confidentiality. However, certain evidence
produced at a hearing may be protected from public disclosure by demonstrated claims of
confidentiality.

Further, the Freedom of Information Act may require that we disclose position statements
or evidence in closed cases upon request, unless an exemption applies, such as those protecting
confidential financial information or personal privacy interests.

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to
take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be
filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as
well as affidavits, documentary evidence, and position statements. The Agency requests all
evidence submitted electronically to be in the form it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large
quantity of electronic records, please promptly contact the Board agent investigating the charge.
If you cannot e-file your documents, you must provide a statement explaining why you do not



International Business Machines Corp. -3- December 1, 2021
Case 16-CA-286977

have access to the means for filing electronically or why filing electronically would impose an
undue burden.

In addition, this Region will be issuing case-related correspondence and documents,
including complaints, compliance specifications, dismissal letters, deferral letters, and
withdrawal letters, electronically to the email address you provide. Please ensure that you
receive important case-related correspondence, please ensure that the Board Agent assigned to
your case has your preferred email address. These steps will ensure that you receive
correspondence faster and at a significantly lower cost to the taxpayer. If there is some reason
you are unable to receive correspondence via email, please contact the agent assigned to your
case to discuss the circumstances that prevent you from using email.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

TIMOTHY L. WATSON
REGIONAL DIRECTOR

Enclosures:
1. Copy of Charge
2. Commerce Questionnaire



FORM NLRB-4701
(9-03)

NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE
and casg 16-CA-286977
LICHTEN & LISS-RIORDAN PC
International Business Machines Corp.
[X] rEGIONAL DIRECTOR O EXECUTIVE SECRETARY ] ceneraL counseL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
‘Washington, DC 20570 Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF
International Business Machines Corp.

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

E REPRESENTATIVE IS AN ATTORNEY

E IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

Daniel Schudroff

NAME:

666 3rdAvenue
MAILING ADDRESS:

NEW YOIk NY

Daniel.Schudroff@jacksonlewis.com

OFFICE TELEPHONE NuMBER. 2125454000

E-MAIL ADDRESS:

CELL PHONE NUMBER: FAX:

I

SIGNATURE:
paze- Thurbday” Bedeimber 9, 2021 2:39 PM Central Standard Time

! IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY. A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.



FORM NLRB-4701
(9-03)

NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE
and casg 16-CA-286977
LICHTEN & LISS-RIORDAN PC
International Business Machines Corp.
[X] rEGIONAL DIRECTOR O EXECUTIVE SECRETARY ] ceneraL counseL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
‘Washington, DC 20570 Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF
International Business Machines Corp.

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

E REPRESENTATIVE IS AN ATTORNEY

E IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

- Jeffrey Schwartz

171 17th Street, NW Suite 1200
MAILING ADDRESS:
Allanta GA

Jeffrey.Schwartz@jacksonlewis.com

OFFICE TELEPHONE NUMBER:, 4045258200

E-MAIL ADDRESS:

CELL PHONE NUMBER: FAX:

ap)
SIGNATURE:

paz- Thurbday” Bedeimber 9, 2021 2:49 PM Central Standard Time

! IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY. A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.
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HAROLD L. LICHTEN*

N0V/30/2021/TUE 05:20 AM FAX 1o, k001

LICHTEN & LISS-RIORDAN, P.C.

ATTORNEYS AT LAW

SHANNON LISS-RIORDAN=®
SARAH SCHALMAN-BERGEN* 729 BOYLSTON STREET, SUITE 2000 WWW.LLRLAW.COM
MATTHEW W. IHOMSON BOSTON, MASSACHUSETTS 02116

ADELAIDE H. PAGANO*

TELEPHONE 617-994-5800

THOMAS P. FOWLER*®

QLENA SAVYTSKA* FACSIMILE 617-994-5801 = ADMITTED IN MASSACHUSETYS
ANNE KRAMER=a 4 ADMITTED 1N CALIFORNIA
MICHELLE CASSQRLA% © ADMITTED IN NEW YORK
ZACHARY RUBIN*** = ADMITTED It PENNSYLVANIA
ANASTASIA DOHERTY* A ADMITTED 1N NEW JERSRY
TARA BOGHOSIAN=® + ADMITTED IN CONNECTICUT
MATTHEW PATTON* £ ADMITTED IN DISTRICT OF COLUMBIA
KRYSTEN CONNON"* 0 ADMITTED IN TENNESSEE

BENJAMIN \J, WEBER*0 OF COUNSEL

To:

Fax Number: Telephone Number:
(817) 978-2928

Company:  NLRB office in Fort Worth

From: Lichten & Liss-Riordan, P.C,(QXCINGXTNI)
Date: 11/29/2021 Cover Sheet: 19
(b) (6), (b) (7) PO
Client Name: CRICUE
Comments:

|| URGENT [ ] FORREVIEW [ | PLEASECOMMENT | [X] PLEASEREPLY

The document transmitted by this facsimile message may contain confidential and/or privileged information, which is intended

only for the use of the addressee named above. If you are not such addressee, any disclosure, photocopying, distribution, or use

of such documents or information is prohibited. If you have reccived this facsimile message in error, please immediately notify
us by telephone 5o that we can amrange to retrieve such documents. Thank you for your attention to this matter.

I£ copy is illegible or incomplete, please call {617) 994-5800 for assistance.



From: (b) (6), (b) (7)(C)

To: Melton, Phillip H.

Cc: Michelle Cassorla

Subject: Region 16 IBM Charges

Date: Friday, January 7, 2022 10:05:04 AM

Good morning,

At this time, we will be withdrawing the following charges in Region 16:
b) (6), (b) (7)(C

We have been in touch with the coordinating region (Region 28), who suggested that it would be a
more efficient use of resources (for everyone) for us to withdraw a large number of the charges, as
the Board can still issue a complaint that covers all employees nationwide even without all 50
charges that we filed. So we are simply voluntarily withdrawing a large number of these, but about
15-20 will remain on file. No resolution has been reached.

Please let me know if any further action is required to withdraw the charge.

Thank you,

Lichten & Liss-Riordan, P.C.
729 Boylston St., Suite 2000
Boston, MA 02116
617-994-5800
617-994-5801 (fax)
QISACNES ) |||, com

www.llrlaw.com




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 16 Agency Website: www.nlrb.gov
819 Taylor Street, Room 8A24 Telephone: (817)978-2921
Fort Worth, TX 76102-6107 Fax: (817)978-2928

January 12, 2022

MR. JEFFREY A. SCHWARTZ, ATTORNEY
JACKSON LEWIS, PC

171 17TH STREET, NW, SUITE 1200
ATLANTA, GA 30363

Re: International Business Machines Corp.
Case No. 16-CA-286977

DEAR MR. SCHWARTZ:
This is to advise you that I have approved the withdrawal of the charge in the above matter.

Very truly yours,

TIMOTHY L. WATSON
REGIONAL DIRECTOR

cc: MR. GREG MEYER, SENIOR COUNSEL
INTERNATIONAL BUSINESS
MACHINES CORP.
GLOBAL HUMAN RESOURCES
LAW GROUP
1 ORCHARD ROAD
ARMONK, NY 10504

(b) (6), (b) (7)(C)

MS. SHANNON LISS-RIORDAN, ATTORNEY
LICHTEN & LISS-RIORDAN PC

729 BOYLSTON STREET, SUITE 2000
BOSTON, MA 02116





